o' 12 -=+' 3 T AR ()% +-

Azam Sadeghi Vazin Omid Shokri, PhD & 98 45 67
MA in Educationa Psychology Shahid Beheshti University
Hossein Pourshahriar, PhD  Fatemeh Bagherian, PhD 4 # =] ;o 29- <
Shahid Beheshti University Shahid Beheshti University
,>
4 "AB > 51C& "AB / "HD&" '§3*4'5 6#7 "8®5 & * ;<= N@
" EHQ P& BB& O NM JIK'GHFE=*E, IJ %2/ )&" /0 '0 -V&"GHES5E, "=
4'>@ & /& &' -\MV"= W6 6#HX?" U 5 ; 7204 2& T# O | M¥ ®S-RK'+

PUBAB [ "ABIF 4@ R Z"AB [ "H" §AS@MPIE AR >+ " g
MGEBYE | V5 & /& QPG29% IR "AB / "H" '§4S@MAB >+ M -\, 2#

b* Y &b 4"7 "AB / " $ a |14D'5=" $8= ®5 ; "& 5= " G
| “AB >+ 4>@ "AB / "#" '§4 @M 8 & & /& 6#7 "8®5 &'
D' D' & W *OV5=G4'5 6#7 *; dP" D& eUgGH D=fY &# ($ '&AB

2# 89

dPMABl / MABI > MH D & " '§3* ' ,- @ ?

Abstract
T his study examined the gender invariance of structural relations between occupationa role stressors and persona strain
with mediating effect of personal coping among faculty members of Shahid Beheshti University. Two hundred and eighty
five faculty members (150 males, 135 females) completed the Occupational Stress Inventory- Revised (OSI-R, Osipow, 1998). The
data were analyzed using multi-group structural equation modeling. The results indicated a negative significant relation between
occupational stress and personal coping; a significant positive relation between occupational stress and persona strain; a significant
negative relation between persona coping and personal strain, and mediating role of persona coping in the relationship between
occupational stress and personal strain. Results aso indicated that in the overall model the regression weights were statistically
significant and predictor variables accounted for 48% of the variance of personal strain. The results of the gender invariance of
structural relations indicated that the relation between occupationa role stressors and persona strain and the relation between
personal coping and personal strain were stronger among females than males. The findings underscored the importance of sex
variableto study structural relations between multiple conceptual domains.
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1. demands-abilitiesfit
2. general self-efficacy beliefs
3. optimism

5. stimulus-based
6. response-based

4.interna locus of control

7.interactional model
8. Role Theory
9. Person-Environment Fit Theory
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1. role ambiguity

2. role insufficiency
3. role overload

4. role boundary

5. role responsibility

8. self-care

6. physical environment
7.vocational strain

9. recreationa activity
10. socid support system

11. rational-cognitive skills
12. physical function
13. hilarity
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1. Occupationa Stress Inventory-Revised (OSI-R)
2. occupational role stressors

3. coping resources
4. persond strains
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1. Occupationa Roles Questionnaire (ORQ)
2. Personal Resources Questionnaire (PRQ)
3. Personal Strain Questionnaire (PSQ)

4. psychological strain

5. interpersona strain
6. physical strain
7. multiple-group analysis
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